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THE CHIEF'S BRIEF
By Danny Moody, Chief Executive, Northants CALC

Spring is a season of renewal and fresh starts, and that’'s how it feels at Northants
CALC too.

At the start of March we were delighted to appoint Christine Dryden as our new
Finance & Resources Officer (FRO). Christine is a very welcome addition to our
small team and | hope she enjoys getting to know all the clerks and councillors in
Northamptonshire. There’s more about Christine below.

The Northamptonshire Councils’ Charter represents another new beginning too.
The consultation period runs until 31 March 2010 and the feedback so far has
been extremely positive and supportive. | think there is a consensus that the
Charter is aspirational yet practical, challenging yet pragmatic and, above all, that
it is much needed in the sector. The hope is that the Charter will be signed at the
Local Councils Conference on 16 June by representatives of the principal councils
and of Northants CALC on behalf of the local council sector. | would like to take
this opportunity to thank all those councils (at all three tiers) that have taken the
time and trouble to consider the consultation and send in their comments. A full
report on the Charter consultation will appear in the May/June Update.

It has been an incredibly busy and exciting start to the year. | am always grateful
to members who bear with us when we are snowed under (sometimes literally!)
with enquiries — although do shout if you feel you need a more timely response.
Now that we're up to a full staff complement again we should be operating at full
speed.

On 21 January | attended a meeting of the Safer Community Team (SCT)
Working Group at police HQ, Wootton Hall. The police are very enthusiastic
about working with local councils and it was interesting to be able to feed in to the
SCT User Group my take on how local councils contribute to Community Forums,
Joint Action Groups (JAGSs) and the district based Crime and Disorder Reduction
Partnerships. Obviously one size does not fit all, but almost every local council
has some engagement at some level with the police and it is a relationship that
needs strengthening, formalising and building upon.




On 4 February we welcomed to Litchborough Michael Chater, the chairman of the
National Association of Local Councils, John Findlay, the Chief Executive and
Justin Griggs, the Head of Development. The contingent visited
Northamptonshire to talk about the relationship between Northants CALC and
NALC and to discuss service delivery arrangements. Approximately 25% of the
membership subscriptions Northants CALC collects goes to the National
Association to provide legal support and other services to members. It is
therefore critical that Northants CALC ensures that the NALC service is value for
money and is of the highest standard. | hope the meeting was the first of a series
and that by working together our members will be well served.

On 2 March | attended “True Grit”, a Northamptonshire County Council (NCC)
organised event drawing together national practitioners and policy makers on the
subject of highways winter maintenance. It was fascinating to hear about the
processes and procedures that lead to roads being gritted (or not) and snow being
cleared (or not). It struck me that there is quite a long way to go in terms of
making the whole process more effective and efficient. It is an operation that one
speaker described as “quite agricultural”, meaning that it hasn’t benefitted much
from new technology or input on research and development. A common theme
that came through was the importance of community spirit where self-help is the
only realistic solution. NCC Leader, Cllr Jim Harker, made the point that NCC can
look after the main routes but it's the first and last 500 metres of each journey that
presents the challenge. He said that community action, so valued in times past,
needs to be harnessed again and that local councils could be at the centre of that.

On 4 March we held an internal workshop in conjunction with the
Northamptonshire Partnership (NP), Northamptonshire County Council (NCC),
Northamptonshire Police, Northamptonshire NHS and South Northants Council
(SNC). The workshop looked at the whole structure of governance in the county
and where local councils are represented, where they are not, and where they
should be. The workshop addressed the issue of when representation should be
direct (with local councils appointing their own representatives) or through
Northants CALC. It was a fascinating day and we are only just now digesting the
outcomes. Attendees said that it had been a lot to take in, which just goes to
show how much there is to consider, and how many opportunities there are to
raise the profile of local councils. The likely next step is to hold a series of
workshops focusing in on a particular aspect, e.qg. youth, health, or crime. | will
keep members informed.




Finally, on a personal note | was delighted to be admitted in February in to the
Institute of Local Council Management (ILCM). The Institute is newly created and
provides clerks and other professionals in the sector with a mechanism for
continuous professional development, networking and learning. | would
encourage any clerk who views their position as a profession to consider joining
the Institute. Give me a call if you want to find out more.

COMMUNICATION IS THE KEY

Every year Northamptonshire County Council's Emergency Planning Team
organise two seminars aimed at helping the Parish Councils to become more
resilient. Over the past couple of years our seminars have covered such themes
as Good Neighbourliness and Flooding, and although on the surface it may
sometimes seem that the issues raised are not ones that you may see as
particularly relevant to your own Parish or village there is always something good
that can be taken away from these evenings.

Wheels are already in motion to launch the 2010 events, and our theme will be
Communication. We are lining up a variety of speakers to discuss the many ways
in which we communicate and how we can use effective communication to make
our communities more resilient.

Working with the local communities, the Emergency Planning Team is trying to
ensure that every Parish in Northamptonshire have a Self Help or Emergency
Plan. These plans do not have to be a weighty volume, but merely a guide to the
local area — what skills are available, and where the more vulnerable people or
properties are — to assist the Parish Council Emergency Group (PCEG) should the
need to activate the plan arise. As part of the planning process we ask that you
send us a redacted version of your completed plan with just the PCEG contact
details, and between us we can work on a coordinated response to the situation.

So as you can see communication really is the key to a safer more resilient
community. We hope you can make it to one or other of our seminars. The dates
for 2010 are:

Wednesday 19th May in the Council Chamber at Kettering Borough Council

And

Tuesday 6th July in the Great Hall at the Guildhall, Northampton.

Jackie Hargreaves and Sandi Collins
Seminar Coordinators
Emergency Planning Team




WELCOME TO CHRISTINE

It's been a few years since there was a
Christine working for the Association of
Local Councils in Northamptonshire, not
that that was part of the selection criteria!

We are very pleased to welcome
Christine Dryden to the team as Finance
& Resources Officer (FRO). Christine
started at the beginning of March and is
already making a positive impact on the
efficient and smooth running of the
Association.

Christine is a councillor on Towcester
Town Council and has a professional
background in commercial management
and quantity surveying. Christine took a career break in 2004 to start a family and
Is now taking tentative first steps back in to the world of work. Christine says “This
opportunity came at just the right time. It allows me to combine my professional
experience with my passion for local councils, and the flexibility of a part time role
close to home is a real plus”.

Christine Dryden is Northants CALC’s newest recruit.

Christine is responsible for all aspects of accounting and administration for the
Association as well as taking a lead role in the development of the Northants
CALC Internal Audit Service (IAS) and the Northamptonshire Larger Councils
Partnership (NLCP).

| hope you will join me in welcoming Christine to Northants CALC and I'm sure
many of you will be speaking to her very soon! Christine’s direct e-mail address is
cdryden@northantscalc.gov.uk.

PUT YOUR PARISH ON THE MAP

February saw the launch of Parish Online a new and affordable web based
service that will provide Town and Parish Councils with access to Ordnance
Survey mapping and Getmapping aerial photography. Parish Online also supports
full National Land and Property Gazetteer (NLPG) address search. As easy to use
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as Google Maps, Parish Online provides much more detailed mapping and some
easy to use tools that enable the maps to be annotated, marked up, saved and
printed.

Parish Online is delivered through a web browser, all that is needed is a computer
with a broadband connection; there is no software to load. Its simple to use tools
enable users to mark routes, highlight temporary parking, designate an area for a
new allotment and much more. Some of the mark up tools have been designed
specifically for Parish Councils so it is easy for example to plot the precise location
of dog waste bins, bus shelters, benches, play areas, war memorials and
incidents of fly tipping, litter and vandalism. All the data is stored on Getmapping’s
secure and robust servers.

Parish Online is designed to be affordable and the data is licensed through the
Mapping Services Agreement via the Local Authority. In fact one Authority Liaison
Officer at Bath & North East Somerset has already agreed to pay for the first year
subscription of all associated parishes; perhaps yours will do the same. “We have
signed up and paid for the subscriptions of all 49 parishes in our region for the first
year simply because this is the easiest, most cost-effective way of providing them
with access to mapping,” said Martin Laker, the Authority Liaison Officer for Bath
and North East Somerset Council. “What’'s more Parish Online provides access to
aerial photography and the National Land and Property Gazetteer. It also has
some very handy and easy to use tools that will soon make it indispensable,”
continued Laker.

If you would like to know more about Parish Online please visit the website.

www.parish-online.co.uk

The Parish Online Team

A DATE FOR YOUR DIARY

The Northamptonshire County Council (NCC) sponsored Local Councils’
Conference will be held this year on Wednesday 16 June 2010 at Towcester
Race Course from 3:00 — 8:00 p.m. The Conference will address topical issues
for parish and town councils and will include lots of discussion and debate.
Formal invitations will shortly be sent to all parishes in the county so look out for
those but put the date in your diary now. We would love to see you there!
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END OF YEAR TIME — AGAIN!

It doesn’t seem like there are twelve months between one end of year period and
the next — it seems to come round far more quickly than that! For clerks March,
April and May are key months in the council calendar.

The local council financial year ends on 31 March and there are certain
procedures that have to be completed before year end. All councils are required
to prepare an Annual Return that summarises the council’s finances and makes
statements of assurance as to how the council is run. One such statement is “we
have maintained throughout the year an adequate and effective system of internal
audit of the council’'s accounting records and control systems and carried out a
review of its effectiveness.” The review must be conducted within the financial
year to which the Annual Return relates.

So, apart from finalising the accounts, reconciling the bank account, reviewing all
the internal control systems, putting up the statutory notices, filling in the Annual
Return, making the statements of assurance, arranging for internal audit and, oh
yes, making sure it is all underpinned by an effective regime of risk assessment,
there’s not that much to do! In most cases the responsibility for ensuring all these
things are done rests with the council as a corporate body, but inevitably it falls to
the clerk to do. Councils should ensure that their clerk is given sufficient support,
training and resources to carry out these responsibilities effectively.

Councils will soon be receiving their annual audit pack from BDO (the external
auditors appointed by the Audit Commission). The pack contains all the details
required to make the process as painless as possible. When the packs arrive
those councils that have been selected in the 5% random sample for intermediate
audit (a more thorough check) will be informed of the process. If any such
councils would like to contact us for support we would be delighted to assist.

A majority of councils in Northamptonshire make use of the Northants CALC
Internal Audit Service (IAS). We have a team of trained and experienced auditors,
many of whom are clerks themselves, that carry out audits from the smallest
parish meetings to the largest town councils. When selecting an internal auditor
the council must be able to satisfy itself that the person is independent and
competent. Independent means having no connection with the council, the
councillors or the clerk and specifically rules out reciprocal arrangements between
councils. Competent means able to carry out the role in a way that will meet the
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business needs of each local council. Some councils (wrongly) view internal audit
as a “quick check of the books” and arrange for a local person, perhaps a friendly
accountant or the local bank manager to be the internal auditor. There is nothing
wrong with that if that person can demonstrate independence and competence. If
however you asked your internal auditor, for example, to give you their opinion on
the requirement to account separately for section 137 expenditure and they don’t
even know what you're talking about then it might be the time to review that
person’s competence in the context of local council audit!

Occasionally councils ask whether or not they should change their internal auditor
from time to time and the key question remains that of independence and
competence. If the council is satisfied of both then the answer is no. In the IAS
our policy is that the same auditor is appointed to a council each year unless
either the council or the auditor requests a change, in which case a new auditor is
appointed immediately. This protects against the possibility of independence
being compromised whilst not making unnecessary changes. In actual fact,
councils value the continuity of internal auditor which often allows for a more
comprehensive audit plan to be implemented over a number of years. Also,
where there has been a change of clerk the auditor at least has some knowledge
of the internal controls for that council and can highlight areas for development to
the new clerk.

Apart from the end of year audit work there are also two key meetings at this time
of year. The Annual Parish/Town Meeting, which is not a council meeting but a
meeting of the electors for the area, must be held between 1 March and 1 June
(inclusive). Even though it is not a council meeting it is normally organised by the
council and the chairman of the council, if present, must preside. The Annual
Parish/Town Meeting is a really good opportunity to engage the community, to
review the past year and to set out hopes and aspirations for the coming year.
The other key meeting at this time of the year is the Annual Meeting of the council.
By law this must be held in May and, if it is an election year, must be held within
14 days of the day when the councillors take office. The Annual Meeting of the
council must elect a chairman as its first item of business. To avoid confusion
between the Annual Parish/Town Meeting and the Annual Meeting of the council it
his highly desirable to hold them on different days. Both meetings should be well
publicised to attract members of the public to attend.




If you have any questions about this very important time of year for local councils,
or are just confused by the whole thing, then please get in touch and we will do
our best to assist.

READ ALL ABOUT IT... READ ALL ABOUT IT!

LCR - The all-new magazine from the National Association of Local Councils
(NALC) is the essential publication for all those involved with local (parish and
town) councils, and delivers 16 issues a year.

Each month, LCR Online, www.Icronline.org.uk, brings you a news digest,
ensuring you are kept informed about all the major news and issues affecting local
councils.

Each quarter, LCR also delivers a high quality hard copy publication with in-depth
articles and features offering you advice and good practice, along with regular
spotlights on local councils and information assisting you with the real issues
affecting your council.

A complimentary copy of the LCR Spring edition is being sent to every parish in
Northamptonshire as part of the Update mailing for March, courtesy of NALC. In
this complimentary copy you will find:

The Big Interview with Martha Lane Fox, chairman of the Digital Inclusion
Task Force. We will be looking at the role of local councils to help change
the lives of those who are both socially and digitally excluded.

As always the magazine is full of top tips and guidance including examples
of working with neighbouring councils in cluster arrangements, how to build
a parish plan and what to do if a principal council comes knocking on your
door offering to devolve a service to you.

The magazine looks at your thoughts on the thorny issue of raising precepts
in these difficult economic times.

LCR is very good value at just £27 per year and there is a very special 50%
discount offer on at the moment taking the cost down to just £13.50 for the first




year. There are also discounts for those councils wishing to order four or more
copies. Please see http://www.lcronline.org.uk/About L CR.aspx for details.

When your copy of LCR Spring edition arrives please make sure you circulate it to
all councillors and then decide how many copies your council will require.
Subscriptions can be made through Northants CALC or direct with the publishers
(details at the link above).

Happy reading!

TAKE NOTE OF FIT NOTES

From April of this year the traditional Doctor’s sick note will be replaced with the
new Fit Notes.

The old note simply provided a diagnosis of the Employees ailment, and stated a
period of absence. The new notes will supplement these details with information
regarding whether or not the Doctor feels that the Employee / Patient is either:

1. Fit for Work
2. Unfit for Work
3. May be fit for some Work

Clearly Point 3 is the important change, which invites the Doctor to state whether
or not they feel that the individual should be able to come back to work and do
something.

On a practical level there is a school of thought which doubts whether or not GP’s
will be keen to get involved in a dialogue between their patient and the Council,
over what work the individual ‘may be fit’ to do.

However if the GP does tick this option, they then need to provide details of the
effects the Employee’s iliness has upon their ability to work and what
arrangements should be made to help with their return; such as a phased return,
altered hours of work, changes to the Employee’s duties, adjustments to the
workplace environment.

If the Employee / Patient is suffering with a chronic health problem, such
information from the GP should be invaluable to helping the Council comply with
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their obligations under the Disability Discrimination Act. Councils who fall foul of
this particular piece of legislation can risk unlimited damages being awarded
against them at an Employment Tribunal, so any information which helps them to
avoid these pitfalls has got to be welcome.

However Employees may not always be willing to cooperate with Employers
making significant changes to their work, if the outcome results in a serious
detriment to their terms and conditions. For example, if a Council is advised by a
Doctor to reduce someone’s hours, remove a part of their work, or move the
Employee to a different job which is less hazardous, the outcome may be a drop
in pay, status, etc, for the Employee.

In such circumstances management need to act prudently. Failure to follow the
Doctor’s advice could result in Personal Injury claims and a breach of Health and
Safety Legislation. However imposing serious detriments upon Employees for
reasons directly linked to chronic health problems, may result in Disability
Discrimination and Unfair (Constructive) Dismissal.

Having been advised by a Doctor to effectively reduce an Employee’s terms, a
prudent Clerk / Council would be wise to:

1) Implement the Doctor’s advice to ensure the hazard is removed from the
Employee’s work, but ring-fence their pay for a period of consultation.

2) With the Employee’s consent, ask for a second opinion from the Doctor,
specifically asking:

a) What is the diagnosis?

b) Is this likely to be a long term problem lasting in excess of twelve months?
c) How does it affect capability to fulfil the Employee’s Job Description?

d) What adjustments should we make to accommodate them?

e) What is the long term prognosis?

Asking for the opinion of a second doctor may also be of some value, which
may even include commissioning a private medical assessment. Depending
upon the size of the problem, the costs of a private medical report may be less
significant than the risk of losing an Employment Tribunal.
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3)

4)

5)

Once the Council has all the medical information, the Clerk or Personnel
Committee need to conduct a Formal Meeting with the Employee in question,
to discuss the Doctor’'s recommendation. The Employee should receive a
written invitation to this meeting, informing them of their right to be
accompanied, and also providing them with copies of the Doctor’s reports.

If the Doctor’s have recommended imposing detrimental terms and conditions
upon an Employee for the sake of their health, the Council is technically faced
with a need to make the previous terms and conditions redundant and impose
new ones. They have sound medical reasons for doing this, however the
Employee should be given their statutory notice period before such changes
are implemented. The statutory notice period is effectively one week for every
year of continuous employment up to a maximum of twelve weeks.

Don’t forget, Councils faced with making such decisions may be able to get
external help and advice from people such as the Job Centre’s Disability
Employment Advisers, who may be able to offer support in the form of training,
equipment and finance to help implement adjustments.

PROFILE

Christopher Moses is Managing Director of Personnel Advice & Solutions Ltd and a Fellow of the Chartered Fellow of the
Institute of Personnel and Development. If you have any questions regarding these issues please feel free to contact him on
(01529) 305056 or email p.d.solutions@zen.co.uk.

TRAINING AND DEVELOPMENT FOR LOCAL COUNCILS

You should by now have received a copy of the 2010 training calendar. This can
also be downloaded from www.northantscalc.gov.uk but please let me know if
your council would like additional hard copies.

As well as including training for Councillors and Clerks in procedural and
governance matters there is also a theme of play and managing open spaces
which runs through many of the courses that we are running this year.

Thursda¥ Managing Allotments . This course explains gives a good foundation in | Saxon Hall Raunds
April 15 allotment law and will prove to be a great foundation for anyone new to | 7pm-9pm

managing allotments, or more experienced clerks and councillors who
need a refresher. The course will also explain some of the practicalities
of setting up allotments.

Thursday Playground Safety . This is being run by Rob Davies RoSPA Playsafety | Great Houghton
May 27th Inspector and Trainer. This is a hands on course designed for anyone | Recreation Ground

who carries out inspections of play equipment, whether it be a councillor, | 6pm-9pm
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member of staff or volunteer. In addition to your annual inspection all
play areas should be inspected regularly to ensure they are safe. Each
Roadshow begins with a hands-on practical demonstration of inspecting
play equipment including any gates, fences, seating, litter bins and play
surfacing. This is followed by refreshments and a series of presentations
looking at the legal and moral responsibilities facing managers of
children’s play facilities including skate parks and BMX dirt trails

We will be outside for
some of the course so
come prepared!

Wednesday
9" June

Going Green: Managing Open Spaces

We will be joined by Rose Little Northamptonshire County Council: The
course will look at how to set up a pocket park, how to write your
management plan, and the role of the committee, we will also look at
grant funding for open spaces and how play areas can be incorporated
into many open spaces.

Caroline  Chisholm
School, Wootton
7pm-9pm

There will be further opportunities to look at funding for play spaces in our grant
funding seminar that we will be running in November. Last year this proved to be
a really popular session and a number of councils really benefitted from this so |

would urge you

to book early if you are interested.

Please email

training@northantscalc.gov.uk if you are interested in booking any of these

courses or download a copy of the booking form from our website.

Other training events that are taking place in April and May include:

Tuesday
20th April

Power of Wellbeing . This course gives another opportunity for
councillors to undertake training in the Power of Wellbeing. Legislation
came into effect on 31st December 2008, and gave the power of the
promotion of economic, social and environmental well-being to parish
councils. Only eligible parish councils are able to exercise the power and
this training module meets one of the essential criteria. If your council
wishes to operate the Power of wellbeing 80% of members must have
undertaken this training module.

Park
Centre,
7pm-

Kings
Conference
Northampton
9pm

Tuesday
11th May

Engaging with Communities This course helps councils think about
the best ways to consult and engage with your community and represent
their views.

The course also explains the “duty to involve” which principal authorities
have and explains some of the structures that are in place for you to
engage with principal authorities. So if you want to understand how local
councils can influence Local Strategic Partnerships Local Area
Agreements and Sustainable Communities Strategies then this training
session will help put these in context.

Northants CALC
Offices
Litchborough

7pm-9pm

Saturday
15th May

Employment Workshop . NEW COURSE - This course will explain all
aspects of the council’'s duty as an employer, through recruitment and
selection, to staff appraisal and grievance and discipline procedure. The
course will identify best practice and explain the policies you should have
in place. There will be workshops throughout the day put knowledge into
practice.

10am -4pm
TBC

Please email training@northantscalc.gov.uk if you are interested in booking any of
these courses or download a copy of the booking form from our website.
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NALC'S LOCAL COUNCIL AWARDS

NALC'’s Local Council Awards close for nominations on 31 March 2010 so act
now! The categories are:

Council of the year sponsored by AON;

Clerk of the year sponsored by AON;

Councillor of the year sponsored by the Commission for Rural Communities
(CRC);

Council worker of the year sponsored by The Co-operative Bank;

Much improved council of the year sponsored by Standards for England.

For further information about the awards criteria and application details please see
www.nalc.gov.uk.

REGRETS - I'VE HAD A FEW

There are probably few things a clerk or councillor would regret more than not
having backed up all their council documents, e-mails and contacts in the event of
a catastrophic loss. Imagine where all that data is stored at the moment — now
imagine it's gone, completely, irretrievably, gone. A few clerks would be
confidently blasé... “No problem, | would just contact the chairman and ask for last
month’s backup discs back!”, but other clerks might be wondering how to explain
to the council that the screensaver their son downloaded last night contained a
virus and now none of the council’'s data can be accessed!

Thankfully complete data loss is rare, but it can and does happen. Councils
should include it as part of their risk assessment and have a written policy on
backups, data storage and data security. Councils should also consider who
owns what, especially e-mails. For example, if the clerk’s official e-mail address,
used for all council business, is something like jsmith47@aol.com, then what
would the council do if jsmith is no longer the clerk? If the clerk is using a
personal e-mail address then the council may have no access to that e-mail
account in the event that the clerk retires, dies, resigns or is dismissed. If the
clerk’s departure involves any acrimony or dispute then it is even more unlikely
that the council will be able to recover its correspondence and other data.
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The simplest solution is for the council to provide a dedicated computer (a laptop
is ideal) for the clerk for all council business and to have an e-mail address that is
registered in the name of the council. Policies can then be drawn up that state
that the computer is to be used only by the clerk and only for official council
business. In the event that anything happens to the clerk there can then be
contractual obligations requiring that the equipment and all associated data is
returned to the council.

Laptops can be as cheap as £350 and USB memory sticks can cost as little as £1
per gigabyte capacity, so affordability shouldn’t be a deciding factor these days.
Of course, it takes time to set up the procedures, and requires some technical
know-how to find the right solution but probably the most common limiting factor is
the attitude that “it'll never happen to us” or “we’ll think about this when we’re not
so busy”. It's simply one of those areas that we all often think about and never act
upon — until it happens to us and by then it's probably too late. So act now, put
this issue on your agenda and discuss what needs to be done — you could regret it
if you don’t!

If your clerk or council would like any further guidance on this subject please
contact dmoody@northantscalc.gov.uk.

SITUATIONS VACANT

Clerk to Hargrave Parish Council

A vacancy has arisen following the resignation of our present Clerk after 8 years’
service. The job, which is 4 hours per week, is interesting and contributes to the
well being of the village. It carries both salary (in line with the National Agreement
on Pay for Local Government Services) and expenses. Salary: SCP Range 15 —
18 (£8.344 - £8.919 per hour). We expect the successful candidate to start as
soon as possible, ideally on 1 May or shortly thereafter.

Hargrave Parish Council holds a minimum of 6 meetings per year and the
successful candidate will be expected to have a working knowledge of Microsoft
Word and Excel.

Please apply by 19th April in writing to: Clir Geoff Brown, ‘Woodlands’, Church
Road, Hargrave, NN9 6BQ or telephone the current Clerk, Ros Sheppard, for
more information on 01933 624810.
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SITUATIONS WANTED

Clerk to small Village in north east of the County would welcome chance to
become clerk to another slightly larger parish within the northern or eastern part of
the county. Please advise any vacancies to tony.bianchiOl@tiscali.co.uk.

NORTHANTS CALC CONTACTS

Danny Moody Chief Executive
dmoody@northantscalc.gov.uk

Christine Dryden Finance & Resources Officer
cdryden@northantscalc.gov.uk

Kate Houlihan Training & Development Officer
khoulihan@northantscalc.gov.uk
Mobile: 07780 577 373

Admin/General info@northantscalc.gov.uk

Address:

Northamptonshire County Association of Local Councils
6 Litchborough Business Park

Northampton Road

Litchborough

Northamptonshire

NN12 8JB

Telephone: 01327 831482

www.northantscalc.qgov.uk
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PARISH EMERGENCY PLANNING SEMINARS
2010

The Northamptonshire County Council Emergency Planning Team is
once again holding two parish emergency planning seminars in 2010.
This year the dates are:

Wednesday 19 May 2010 in the Council Chambers, Kettering
Borough Council at 6.30pm

Tuesday 6 July 2010 in the Great Hall, Guildhall, Northampton at
6.30pm

Our theme for this year will be Communications .

The aim of the event is to discuss the many ways in which we
communicate and how we can use effective communications to make
our communities more resilient. The parish emergency plans will also
play a prominent part of the evening.

The Northamptonshire County Council Emergency Planning Team will
be accompanied by colleagues from the Police, Fire and Rescue,
Environment Agency, Welfare and Health organisations.

For more information and to book places for your parish council please
contact:

Sandi Collins on 01604 236471

E-mail scollins@northamptonshire.qgov.uk or
Jackie Hargreaves on 01064 236340

E-mail jhargreaves@northamptonshire.gov.uk
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